GOVERNMENT OF SINDH

POLICE DEPARTMENT
No. /6 ter-Yo /UN Desk

Karachi, dated: g- 11-2019

To,
The Addl: IGP/Karachi Range,
The Addl: IGsP, Hyderabad/Sukkur /Special Branch/ Ops/ Finance & CTD, Sindh.
The DIGsP/H.Qtrs/1.T/T&T/ Inv/SRP/ Training/ RRF & SPU(CPEC), Sindh.
The DIGsP/Hyderabad, Mirpurkhas, SBA, Sukkur & Larkana Range.
The all AIGsP in CPO

Subject: - NOMINATION OF OFFICERS IN ACTIVE SERVICE FOR APPOINTMENT ON
SECONDMENT AS DEPUTY POLICE COMMISSIONER D-1 IN MINUSCA AT
BANGUI

[ am directed to convey that the Ministry of Interior, National Police Bureau,
Islamabad, has requested for furnishing suitable nomination of qualified Police officer against the
position mentioned below ( copies encl:)

S# Job title Experience
Deputy Police a) Fulfill the criteria of UN
o | Commissioner D-1 . . ‘ .
b)Rank: Required Rank for the subject posts is DIG and higher rank.

2- It is, therefore, requested to please send the nomination of eligible/willing Senior
Police officers along-with their duly filled relevant forms to this office by 08-11-2019 positively, for

onward transmission to quarter concerned. Duly filled relevant forms and scanned copies of
singed documents may also be directly emailed to rohailmoid@gmail.com. Fluency in English

and French (both oral and written) is required. Kindly ensure that all form are complete in all
respects. Incomplete forms and nominations received after the due date will not be entertained /
processed. Please use the links below to download the required forms:

1. https:/ / www.uneca.org/sites/ default/ files/ uploaded-documents/p11.doc
ii. isp.policja.pl/ download/12/1775/ Employmentand AcademicCertificationForm.docx
111 p-11_from_-_supplementary_sheets.pdf

3- The matter may be assigned Top Priority.

JQ SN
NN (IMRAY QURESHI ) PSP,
: (‘\ IGP/ESTABLISHMENT,

FOR INSPECTOR GENERAL OF POLICE
S ‘ SECRETARY TO GOVERNMENT OF SINDH
& POLICE DEPARTMENT, KARACHI.
N\

%

" Copy forwarded to the Director I.T,CPO Sindh for information and request to please upload the same
< on Sindh Police website.
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Pogt title and Ievel _ 3 u{)uiy Police Commissioner, D~

Organizational Unit United ’\Iamns Multidimensional Integrated Stabilization
. : : Ivission in fnc C(‘htmi A.mum f(tplibh(“ {I\‘[ﬂ[h(‘r&)
Dty Station N Bangni
Roporting to : Police Comuiissioner -
Truration : 12 donth (extendil %m)
Dendline for applications . 13 Decombor208% - o RS
Job Opening number A 2019-1UN Ué;CA.—;&)MS ~DRO

United Nations Core Values: Integ: ity, Proﬁzssmnahsm and Rnspect for DIV?I‘$|§}{
, R Sl

et
RES

PONSIBILITIES:

o

MINUSCA s mandaie addresses the immedidie challenges fading thes Eounti y while laying thc ,mmmmvm}\ for
sustainable peace and, security. In compliance with the mission mandate and under the supervision an

substantive guidance of the Police Commissioner (PC), the Deputy Police Commissioner will be w:;ponmbk,
for the operational oversight of the UN Police mmponmt’ activities related to the Mx.mon mandate

implementation, and will:

L3

Advise the UN Police Commissioner and other MINWUSCA Isadership on issues related 16 the .
implémentation of the mandate of the police compuncnt and pmvrck mgul ar reports on key issues
and work program implementation; ! ! e 5 o

Assist the UN Police Comimissioner in his straterjc advisory supporl and assistance Lo the Central
f\inum Republic (CAR) national Police and Gendarmerie leadership in the development of short-.
mediura- and long-term plans and programs for the reform and restructuring of the national police,
as well as their capacity building;

Provide advisory support to the CAR Police and Gendsrmerie leadership in integrating
organizational change and strarum reform initiatives across all the key areas of the organizalions,
including crime combatting, operations, administration; professional standards, legal, planning and

,dcvcloprm:m_, training, infrastructure and technical logistical u,quu antents;

Assist the UN Police Commissioner i managing, controlling and direc cting the UN Police
component, as well as assigning specific duties to lhe UN Police officers deployed in the mission;

Provide support to the UN Police Commissioner on ﬁh sft,nemi management of hwman, maierial
and financial resources welfare and general personnel administration, policy issues and procedures
reluting to the headquarters and {ield offices of the UN Police component;

Provide an oversight and coordination of all. UN Police operational activities within the framework
of Mission mandate, mdudms: individual police officers and formed police units (FPU).

Ensure timely preparation of monthly, bi-annual and annual progress reports of the police’
component and follow-up on recomnmndahoub, -

3



@ Plo‘flde a direct oversight of all subordinate units within tho mfrastructure of UN Police
component as may be assigned by the Pohr‘t‘: C mmms sioner.

¢ Contribute to the development and monitoring the’ uml mentation of Mission Implcmen [ation
Plan, UN Police CONOP.J, SOPs, Guidelines and Policies and ensure that detivities of the UN
Police are directed towards the adm,w,zmm of {m, rwuall gonﬂ of the nm;xlon,

e Assisi the Police (;uz mmwmnu Jn wouhmt:ng, hm »mzwud fmmng oi(wtwc -and-efficient
relatior 1shlps with key partners, mcluduw members of the UNCT, international cormmunity, donor
community and civil society to, build consensus and strehgthen CﬂQI'Lo on the reform and
development of the CAR police and other law enforcement and security agencies as required by
the mission mandate; E

o muze cloge u‘usom with the MINUSCA Military cumpomut DSS pillar andrelevant CAR.
" national-agencies in tegard to the safety and security of all UN Pelice personnel deployed in the ; -
raission area; oversee the development of evacunation pla:ns for the UN Police personngl and-ensure
regular exercises in this regard.

o by

e Make regular visits 1o the team sites to ensurethe professional functioning of fhe Wi Poliée
- personn r*i and observe/monitor the overall progressy welfuare and concems of the TN Polive -
personnel on the ground; : -

«  May et gs the interim UN Police Commissioner in the absence of the UN Police Commissioner. .

@

Performs other functions as are consistent with the mandate provided by the Security Couacil
Resolution and as may be required by the UN Police ¢ Cotmissioners, mlumn"' to the m"umwemun
“of pum‘c ca»mrmm ot ; o X 5 ‘

PR

COMPRTENCIES:

Professivnalism: Shows pud\. inwork and achieverments; demonstrates nr«)icnszomﬂcmnpbtmce and mastery
-ufaub_)cct matter; is conseientious and efficientin meeting commitments, obsccvmg deadlines and achieving

results; is motivated by professional rather than personal concerns; shows persistence when faced with
difficult problems or challenges; remains calm in stressful situations. Tak -:,n,sputwibi"fii'y for incorporating
gender perspectives and ensuring the equal participati' § of women and men in all areas of work. Strong
negotiation and conflict-resolution skills. Outstanding expert knowledge in the technical field of work in
generaland in the specifie areas being superviséd in particular; strong oruamzmmxml skills; experience inthe
‘management and administration: ability to review and edit the work of olhers.

Planuing and ()rgzxuumm Develops clear guah that are consistent with agreed strategies; fdentifies priority
activities and assignments; lejll";b briorities as required; aﬂomlemppmpuatc amount of time and resources
for cornpleting work; foresees rigks and sﬂnws for contingencies when plannin 2> monitors and adjusts plans
and aclions as pecessary; uses time efficiently.

Accountability: Takes ownership of all responsibilities and honors commiiments; delivers outputs for which

one has responsibility within prescribed time, cost and quality standards; operates in compliance with
viganizational regulations and rules; supports subordinates, provides oversight and takes res sponsibility for

de

1
iCleZaltdd aAsSsit C i °5 vy fo
ted ’\ Sy f;nnt onts; takes personal responsibility for his/her own shortecomings and those of the work unit,
applicable.

Leadership: Serves as a role model that other people want'to follow; empowers others
resulisg is proactive in dey cloping stralegies to accomplish objectives: establish
with a’broad range of pe ople 1o nnd rstand needs and gain support; antd

s todranslate vision into
s and maintaing relationships
wipates and resolves conflic ts by



pursuing mutually agreeable solutions; drives for change and i unprovemen 3; does not accept the status quo;
shows thc courage to mk«, unpopular stands. .

Judgement/Decision-making: identifies the key issues in a complex situation; and comes to the heart of the
problem quickly; gathers relevant information before making a deeision; considérs positive and nefgdtsve
impacts of decisions prior to making them; takes decisions with an eye to the impact on others and on the
Organization; proposes a course of action or makes a reconinendation bncd on all available informaticn;
checks assumnptions against facts; determines that the actions proposed will satisfy the expressecd a nd
anderlying needs for the decision; makes tongh decisions when necessary.

QUALIFICATIONS: . :

Nducation: Advanced university degree (Masters or equival nt)rnLaw La w}?ntmccm ent, (,nm;ml Justice,
Sex m(v Studies, Pubh(* Administeation, Development management,; Soclal Science, Human Resources
Management, Change Management or related area. A first level university degree with a combination of
relevaat academic quahﬁoahom and extensive experience in law enfoicenieit, m(,iudmg management,

nning and administration may be accepted in liew of the advanced university degree. Advanced training for
smmand/senior staff is highly desirable. ‘Graduation from a cuhfwd police ace wdemy or other law

enforcement training jnsttution js-also required.

v, =
s

Work Experience: (,andlda'e nust be in active police Te service possessing a mlmmumof 15.years (17 years in.
absence of ddvancéd university degree) of pmmes’siv and active relevaut pchcm? experience at the field
and/or gational pollr,c headquarters level, including at least 10 vears of active policing experience at senior
policy mﬂkmn level, wilh extensive stratogic planning and management experiencedn this following areas:
police operations, including public order managerent, erime management, police administration, police
training and development. Practical command level experience of running s department or a région or a state
level police unit is required. Experience in change management, human resourees and fmcmc,o management,
mmm and restructuring, particularly in nnu‘mumni mnlhcnltum} mvm)unmi LS dcs;lud Previous UN or
national u:pm*h noe 18 an advantage.

.{L«n fox Deputy/Assistant Police Commissioner, Deputy/Assistant Ins pwtor C u,m*m% Dopuw ChiefofPo hu:,
equivalent to-Brigade General in the military or higher rank. -

L3

Language: Fluency in :>pukc»n and written PFrench ap’ g},,nghsb is required: Klowledac of dnother UN
language is s an ad rantage. ‘

Preference will be given to equally qualilied women candidates,

Date of Issunsee: 15 Ofttober 2019

1 .
In aecordance with fhie Pollcy on Hluman Riglits Screeniing of UN Personnel, all individuals who seck to serve with the
United Nations are requestod to make “selfbaltestation” that s/he has not commiitted any serious eriminal offences and has
not been involved i violations of joternational human vights or infernational hurmanitarian law, The exact, wording of tho
sebi=ntteslation is ouilined in para. 522 of the-above-mentioned Policy. The final dwmnu on the selection of an individnal fo
seeve with the United Nations will also be subject to human rights sereening. '

hitp/wive . orplen/peacekeepine/sites/police
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